
Taleo  Onboard ing ,  you  had me at  Hel l o

A new hi re ’ s  onboard ing  exper i ence  i s  the  f i r s t  impress ion  of  an 
organ i za t i o n ’ s  h is to r y ,  cu l t u r e ,  communica t i on  s ty l e ,  pos i t i o n  
requ i r ements  and so much more.  A pos i t i v e  exper i ence  can have  a 
las t i ng  impac t  and is  cruc ia l  to  your  new employee ’ s  engagement .  I t  i s  
equa l l y  impor tan t  to  have  a process  tha t  reduces  admin i s t r a t i v e  burden  
on the  human resources  s ta f f  and hi r i n g  manager .

Presente rs  wi l l  prov ide  an overv iew  of  the i r  onboard ing  process  
extend ing  across  mul t i p l e  hosp i t a l s .  They  wi l l  show at tendees  how 
Advent i s t  Heal th  System in te r f a ces  documents  in to  the i r  document  
management  sys tem ut i l i z i n g  Taleo  Cl ien t  Connect  and ef fec t i v e l y  uses  
Orac le  Bus iness  In te l l i g e nce  fo r  repor t i n g .  

At tendees  wi l l  have  an oppor tun i t y  to  exper i ence  Advent i s t  Heal th  
System’s  onboard ing  process  f rom both  a new hi re  and Human Resources  
user  perspec t i ve .  Thei r  process  i s  s t reaml i ned  and in tu i t i v e  fo r  both  
the  user  and cand ida te .


